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Depth Interview about how to Grasp the Talent Cultivation

Evaluation in Vocational Colleges
ZHAO Ding—yong
(Sichuan Information Technology College, Guangyuan 628017 ,China)
Abstract; Depth interview is the important contents and working methods for talent training evaluation experts to inspect voca-
tional colleges. The colleges which being evaluated should accurately grasp the cores, understand the connotation and the main
characteristics and comprehensive contents range of depth interview. Led by the updated idea and forerunners, the work of re-
ceiving evaluation can be fully carried out by" six said' activities, centering on the connotation construction

Key Words: depth interview;vocational evaluation;data platform;accurately grasp

( 94 )
The Incentive Situation and Reason Analysis of
University Administrative Staff

——Take Local Comprehensive University as an Example

YANG Mei—feng
(Capital Normal University,Beijing 102488, China)
Abstract; With the popularization of higher education, the demand of management becomes more and more obvious for the uni-
versity. It needs to excite the enthusiasm of the administrative staff for the management to play a real part in promoting the de-
velopment of university. In the research of the incentive situation of local comprehensive university administrative staff, it is
found that the status quo is not optimistic. For example, the level of their job satisfaction is not high;the cognition of work eval-
uation standard is fuzzy and so on.
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